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Women Active Members by Certification Level
2018 - 2026
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The Number of Women Participating in Leadership Levels
2020 to April 2026



Number of Women Who Attended CCT (by level)
2020 - 2026

Level 0 Level 1 Level 2 Level 3 Level 4

50 100 150

2020

2021

2022

2023

2024

2025

2026

27 89 16 10 9

26 80 18 13 8

26 85 13 10 9

29 87 22 12 11

23 82 27 14 9

21 78 28 13 10

22 84 26 16 11

81%

Women
19%

Distribution of Course Assignments

The total course assignments to women CC’s has
averaged at 18% since 2020.  However, This year
saw a 12% increase in the total number of course
assignments to women CC’s compared to 2025.

2026 Season as of April

Course Conductors
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